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At the forefront of best practice in Education. 
 

 
 

 
Develop new insights on current practical problems. 

Comprehensive understanding of how knowledge of practice is 
created through research. 

Be creative and original in dealing with practical problems. 
Communicate with specialist and non-specialist audiences. 

Demonstrate self-direction and autonomy in decision making. 
 

A Masters Qualification in Education 
 

(derived from the Quality Assurance Authority for Higher Education Level M descriptors) 
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Introduction 

The Midwheb Partnership off ers a wide range of postgraduate  professional development programmes  in 
education in the area served by Middlesex University, and the London BoroughÕs of Waltham Forest, 
Haringey, Enfield, and Barnet. The programmes are designed to meet the needs of teachers and others in 
education, institutions, and to impact on standards of teaching and learning, and leadership and management 
of schools. 
 
Learning on Midwheb programmes is largely through module workshop, seminars and action enquiry 
processes. Teachers are brought together to discuss, analyse and find strategies to improve their work. 
Individuals are supported through their module action learning groups and under the supervision of the 
module leaders. The focus of the learning is always upon identifying school and professional needs, 
developing effective practice and the recording of impact. 
 
In addition to face-to-face meetings there is also an online community discussion and a central research 
support programme. Candidates are expected to contribute to the online discussions for one hour per week. 
Attendance at the central research programme is voluntary. 
 
You will be expected to select a work based advocate, who you may meet occasionally and who will support 
your research and development work in school. They may be a line manager or colleague who can take a role 
in advising on your approach and setting it within the context of your schools work and priorities. 
 
Awards and Modules:  

MA Education 
MA Education (Ti tle to be determined) fro m 

¥ Leadership and management 
¥ Teaching and Learning 
¥ Developing Professional Practice 
¥ Early Years 
¥ Subject Specialist (See handbook for names) 
¥ Leadership, management and change 

PG Diploma in Education (120 credits at level M) 

PG Certi fi cate in Education (60 credits at level M) 
 
All Candidates will be enrolled on the MA Education Programme (the highest terminal award) but may opt 
out at the PG Certifi cate, or PG Diploma stage. 
 
The MA Education is achieved by undertaking three 60 credit level M modules from those that are off ered. 
One of the modules must be the Dissertation which is taken in the final year. This will normally be an 
extended enquiry in a topic of the candidatesÕ choice. Other awards are available for those who do not wish 
to complete the three-year MA. These include, the Postgraduate Certifi cate (for 60 level M credits) and the 
Postgraduate Diploma (for 120 credits at level M). The modules currently available are: 

PDT 4061 Developing Effective Teaching and Learning 
PDT 4022 Developing Effective Leadership and Management 
PDT 4082 Developing Effective Coaching and Mentoring in Education 
PDT 4051 Developing Effective Foundation Stage Teaching and Learning  
PDT 4170 Developing Professional Practice in Education 
PDT 4090 Action Enquiry for Improvement  
PDT 4044 Dissertation Research Module  

 
The generic modules PDT 4090, and PDT 4170 are used for specialist, subject and school based modules  
 
Fees per 60 credit - year  long module. (2009-10 prices). 
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¥ Teachers living in England with Qualifi ed Teacher Status (QTS)   £780*  
¥ Non Teachers(Non QTS) in UK/EU     £1,740 
¥ Non UK (International)       £2,100 

Many staff apply to their schools for support for the fees.  
*subsidised by TDA PPD funding for those with QTS in English schools. 

 
Accreditation of Pri or Certi fi cated Learni ng (APL)  
 
Candidates with recent relevant credit at masterÕs level from other Universities can apply to have this 
transferred into the Middlesex University MA award. There is a maximum of 120 credits that can be 
transferred providing the credit is recent (ie in the last 5 years), relevant to MA education and at masters 
level.  
 
The credit transferred from PGCE (QTS) awards is capped at 60 credits.  
 
You must send evidence of your credit (usually in the form of a transcript of credit from your awarding HEI) 
with your application. 
 
Candidates with recent experiential learning, which does not have academic credit, through for example 
NPQH, or leading from the middle can discuss their options with Ian Terrell i.terrell@mdx.ac.uk 
 
School, and University Based Delivery 
 
Modules can be based at school, local authority, University or other venues and online. School and 
University based modules are led by University staff. 
 
School and Local Authori ty Led Modules 
 
Suitably qualifi ed local authority or school staff may be supported by the programme leader to lead modules 
as Associate Tutors of the University. Under these arrangements the partnership pays, from its funding, for 
course delivery using a standard scale of payment according to the size of the group.  
 
Contact Ian Terrell i.terrell@mdx.ac.uk for details. 
 
Other MA Programmes 
 
The following awards are also available from Middlesex University: 

¥ MA Inclusive Education with Specialism for 
 Special Educational Needs and Inclusion 
 Specifi c Learning Diffi culties 
 Gifted Education 
 Bilingual Learners 
 Social Emotional and Behaviour management 
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MA Education Modules and Structure Diagram  

MA Education Pathways and Awards 
 

Award Pathway 
Descriptor  

Post Graduate 
Certi fi cate in 
Education 

Post Graduate 
Diploma in 
Education 

Master of 
Education 

Teaching and 
Learning 
 

Developing 
Effective 
Teaching and 
Learning  
PDT 4061 

Leadership and 
Management 
 

Developing 
Effective 
Leadership and 
Management  
PDT 4022 

 Developing 
Effective 
Coaching and 
Mentoring in 
Education  
PDT 4082 
 

Developing 
Professional 
Practice 

Developing 
Professional 
Practice in 
Education  
PDT 4170 

Earl y Years Developing 
Effective 
Foundation 
Stage Teaching 
and Learning 
PDT 4051 

 Action Enquiry 
for 
Improvement 
PDT 4090 or 
online version. 

Any two 
module as in 
Certifi cate 
Modules 
 
Or 
 
1 module plus 
60 credits APL 
 
 
 
 

Dissertation 
PDT 4044 
 
Plus  PG 
Diploma (120 
credits). 
 
Or APL credit 
To a maximum 
of 120 credits 
at level M if 
registered for 
full award 
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Supplementary  Information concerning MA Leadership, Management and Change 
 
MA Leadership management and change is a full time and part time programme at Trent Park. 
 

Leadership, 
Management and 
Change* 
*This is a full time 
or part time course 
please see below 

PDT 4064 
Policy 
Leadership and 
Management in 
Education 

PDT 4065 
Pedagogy and 
Current issues 
in Education 

PDT 4044 
Dissertation 
 

 
NB Accreditation of Prior Learning 
 
Candidates with recent, relevant credit at masters level from other 
Universities or programmes can apply to have this transferred into the MA 
Education award. The maximum amount permissible is 2/3rds of the total 
credit value of the award.  Application should be made at the start of the 
programme.  
 
Normally, only 60 credits from UK PGCE (QTS) - Initial Teacher Training 
programmes is deemed to be relevant to a Masters in Education award. 

 
Pathway and Ti mescale 
 
Autumn Term/Winter terms Summer /Autumn terms 
PDT 4064 Policy leadership and management in 
education 

 

PDT 4065 Pedagogy and current issues in education  
PDT 4044 Dissertation Students return home to conduct 

action research projects for their 
dissertation. Hand in is January in 
the following year as the schools 
in some countries are closed over 
the UK summer not allowing 
suffi cient time for the research to 
be carried out for a November 
board 

 
Please contact g.hilton@mdx.ac.uk for this pathway information. 
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Time and Commitment 

ÒHigh quality-long term professional development that impacts upon standardsÓ 
 
Many teachers new to Midwheb programmes ask about the commitment of time to the programme. The best 
advice is for you is to ask existing students for it is not easy to explain. Midwheb programmes are based 
largely on school focused work and priorities. So much of the work you will be doing will be about things 
you would be doing already such as 

¥ Teaching and managing. 
¥ Planning, lesson preparation and developing materials 
¥ Meeting staff and pupils, and other stakeholders 
¥ Undertaking observation and data collection 
¥ Reading and other professional development activities. 

 
Clearly, selecting a topic and a focus, and working smartly can combine MA activities with practice and 
reduce the effort required. Similarly working collaboratively will reduce the time through for example shared 
reading, and discussion. 
 
Furthermore, this MA programme is designed to impact upon practice. That is that it is our experience that 
participants report that undertaking the programme has made a difference to them, and their work in raising 
standards. 
 
At the end we should emphasise this is an MA Education programme. 
 
 
Esti mated Time Budget for  a year . 
 
You will be expected to  
 Learning Activities Total Time 

Approximately 
 Attend approximately 20 x 2 hour workshop sessions 

 
40 hours per year 

  
Minimum I hour per week in online discussions at 
www.midwheb.org.uk 
 

50 hours per year 

 Meetings  
(with supervisor, tutor, work-based advocate etc) 

10-20 hours per year 

 Undertake research and development assignments (not in school) 2-3 
hours per week 

100 hours per year 

 Undertake school based development assignments (in school or school 
focused) approx 10 hours per week. 

¥ Teaching and managing. 
¥ Planning, Lesson preparation and developing materials 
¥ Meeting staff and pupils, and other stakeholders. 
¥ Undertaking observation and data collection 
¥ Reading and other professional development activities 

 

400 hours per year 

 Total  600 hours 
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Timetable for Modules Beginning September 2009 

Application Period   June 2009-September 2009 
 
So that we can plan programmes and secure resources applications should be made as early as possible. 
Places may well be limited for some modules and others may be cancelled. It is therefore essential that 
applications are made early, and by July 1st preferably. Applications forms should be returned to Jo Sifonios 
 
Application forms should have attached two passport-sized photographs. They should be signed by 
Headteachers. Jo Sifonios will also require proof of identity and photocopies of any previous certifi cates 
from new applicants. 
 

Closing date for  application.  8th September 2009 
Please apply early as places are limited. 
 
Meeting ti mes for  module taught element 
Induction  Period 1st- 30th September 
Induction Session 1st October 
 
Term Time 

¥ Wb 28th September Ð 18th December   
¥ Wb 11th January -  1st April    
¥ Wb 19th April Ð 21st June    

 
Modules at Trent Park will be normally be held on Thursday evenings (or Wednesdays). There will be 
usually about 20 x 2 hour sessions starting at 4.30pm. 
 
Participants will also be expected to undertake school - based activities and to take part in the online 
community. 
 
Assignment Hand In Dates 
 

¥ Sept 09 Star t Modules (Modules are expected to be a year long) 
¥ Deadline for Assignments   9th September 2010 
¥ Results and Feedback   November/December 2010  
 

 
¥ Jan 10 Start  Modules  (Modules are expected to be a year long) 

¥ Deadline for Assignments  6thJan 2011 
¥ Results and Feedback  February/March 2011  

 
 

¥ May 10 Start  Modules (Modules are expected to be a year long) 
¥ Deadline for Assignments  5th May 2011 
¥ Results and Feedback  June 2011  
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Subject/Programme Staff L ist and Contact Details 

Teaching staff - Teaching staff on Midwheb modules are largely Associate Tutors of Middlesex University 
drawn from School and LEA partners. They therefore have considerable experience and expertise. Should 
you have any queries regarding the PDT courses, the following people can be contacted: 

Programme Leader: MA Education 
Dr  Ian Terr ell 
Arts and Education 
Middlesex University 
Trent Park 
London N14 4YZ 
020 8411 2458  
07812162105  
i.terrell@mdx.ac.uk 

School Based Programme Leader 
Kevin Morri s 
Arts and Education 
Middlesex University 
Trent Park 
London N14 4YZ 
020 8411 5345 
k.morris@mdx.ac.uk 
 

MA Education (Teaching and Learning)  
Pathway Leader 
Lech Wersocki 
Arts and Education 
Middlesex University 
Trent Park 
London N14 4YZ 
0208 411 5708 
l.wersocki@mdx.ac.uk 

MA Education (Leadership, Management and 
Change) 
Pathway Leader 
Dr  Gillian Hi lton 
Arts and Education 
Middlesex University 
Trent Park 
London N14 4YZ 
020 8411 5995 
g.hilton@mdx.ac.uk 

Programme Leader MA Inclusive Education 
Ruth Green 
Arts and Education 
Middlesex University 
Trent Park 
London N14 4YZ 
020 8411 5658 
r.x.green@mdx.ac.uk 
 

Group Leaders 
Our group leader contact addresses are in module 
guide materials because of the large number of 
module groups and partners. 
 
Local Authori ty School Based Modules 
We have a large number of LA/School Associate 
Tutors leading  groups/modules. Please contact 
directly. 

Administra tion  
Joanna Sifonios 
MIDWHEB Administrator 
Middlesex University 
Trent Park 
Bramley Road 
London N14 4YZ 
020 8411 6587 
j.sifonios@mdx.ac.uk 

Administra tion 
Christine Llewellyn 
Middlesex University 
Trent Park 
Bramley Road 
London N14 4YZ 
O208 8411 5658 
c.llewellyn@mdx.ac.uk 
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Essential  Programme Mater ials 

Each year you should have the following documents and guidance materials: 

 

Document Content and Use Time 

1. Programme 
Information 

 

The programme of modules 
and essential information to 
choose modules and begin 
the programme. 

Before start of modules in September, 
January or April. 

2. Induction Guide Induction and online 
community details. 
Executive Summary and 
Ethics statement template. 

Please read and note. 

Before the start of the module in 
September, January or April. 

3. Programme 
Handbook 

This module handbook 
containing the rules for the 
programme. 

Useful for reference. 

At the start of the module. 

4. Module Evaluation 
Survey 

Essential feedback to the 
programme team. 

At the end of the module or submission 
date. 

 
 
Module Guides 

Each module has a module specifi c guide detailing the module and assignment tasks. These are issued by the 
Module Leader or are available from i.terrell@mdx.ac.uk 

 
 
Subject Specialist Programmes 

Subject specialist groups exist anywhere we can create them. Currently they are for 
¥ Design and Technology 
¥ Global Dimension to the Curriculum 
¥ Physical education and Games 
¥ Primary MFL 
¥ Foundation Stage 

 
Subject specialist groups mainly use  the following modules 

¥ Developing Professional Practice,  
¥ Action Enquiry, and the  
¥ Dissertation Module  

 
The groups use these to specialise on subject specialist topics. This enables the group to tailor their research 
and development to their subject Specialism. The groups are coordinated by specialists who can lead 
specialist inputs. Long lasting groups can develop their own specially validated module as in the case of 
Foundation stage which uses as a fi rst module 
 
 
Please see the generic module details and how these may be adapted to meet subject specialist requirements. 
Individual tutors and module handbooks will indicate variations and details of the programmes.  
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Where necessary subject specialist programmes run alongside the generic online programme to ensure 
consistency. 
 
The expected subject knowledge modules are:- 
 
Specialism Group Leader Venue Start  Date 
Foundation Stage 
Year 2 (Action Enquiry) 
Year 3 (Dissertation) 

Sally Cave 
Sandra Brown 
Sandra Brown 

Haringey 
By Arrangement 
By Arrangement 

September  
September 
September 

English  
Year 2 (Action Enquiry) 
Year 3 (Dissertation) 

Kevin Morris TBA September 

Physical Education and Games Jan Hickman 
Kevin Matthew 

Enfield PDC January 

MFL Primary  Bernadette Clinton TBA September 
D&T 
Year 2 (Action Enquiry) 
Year 3 (Dissertation) 

Attainment Partnership 
Kevin Jones 
Mary Southall 

London Venues and Online May 

Global Dimension 
Year 2 (Action Enquiry) 
Year 3 (Dissertation) 

 Bernadette Clinton By Arrangement September 

 
Details of Subject Specialist or School Based modules are obtainable from the Programme Leader 
Dr Ian Terrell, i .terrell@mdx.ac.uk 0208 411 2458 
 
Modules for Newly Qualified Teachers and the Induction Year. 

 Newly qualifi ed teachers have the option of joining a number of diff erent groups. (See below 
 
Credit from PGCE programmes, or other ITT routes can be transferred into the MA award if it is level M and 
in the last 5 years up to a maximum of 60 credits. Normally, the fi rst module is PDT 4170 Developing 
Professional Practice.  
 
Candidates must mark their application form clearly their intention to join a specifi c group. 
  
The full MA pathway is : 
*  Accreditation of Prior Learning     (60 credits level M) or 
*  PDT 4170             Developing Professional Practice              (60 credits level M)  
*  PDT4090             Action enquiry    (60 credits level M) 
*  PDT 4044            Dissertation     (60 credits level M) 
  
Optional Groups 
 
1. The Middlesex Programme. 
 
Led by Lech Wersocki, this programme involves core group sessions and 
subject specialist support with tutors. Details of this are available from Lech Wersocki 
<L.Wersocki@mdx.ac.uk> 
  
2. The Local Authori ty Induction Year Programmes 
  
Local authorities may lead an ÒInduction YearÓ programme which is credit bearing using PDT 4170. The 
borough will publicise this programme in September each year. The advantage of this programme is that 
encompasses the borough induction year support. Please contact the borough for details. 
  
In LB Enfield this is currently led by Sarah Fryer <Sarah.Fryer@enfield.gov.uk>. 
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In LB Waltham forest this is coordinated by "Littman, Joanne" <Joanne.Littman@vtplc.com> 
  
3. Forest Independent Pri mary  Collegiate 
 
This programme is led by  Peter Gordon and recruits from FIPC SCITT schools. 
Contact him for details. P.gordon@mdx.ac.uk 
  
4. LONOCO 
The employment based route to QTS arranges a follow on to MA Education award. The programme is led by 
Peter Taylor and Andy Maher. Contact for details. Andy Maher A.Maher@mdx.ac.uk or Peter Taylor 
<P.Taylor@mdx.ac.uk> 
  
  
School Based Programmes 

School based programmes are where schools are the venue for a University led module of the schools choice.  
 
The modules are usually PDT 4170 Developing Professional Practice and PDT 4090 Action Enquiry, 
followed by a Dissertation (PDT 4044) These are arranged through negotiation with the Coordinator of 
School Based Programmes, Kevin Morris.  
 
School based programmes already take place at a variety of schools including: 

¥ Mi ll Hill  
¥ Queen ElizabethÕs  School 
¥ Hendon School 

 
Please contact k.morris@mdx.ac.uk 
 

School Led Programmes 

School-led modules are led by schools, focused upon their school priorities, and take place at the school. 
Some are open to teachers from other schools. Meeting times and venues are arranged by the school.  
 
Currently, there are school-based programmes at, for example, 

¥ Park View Academy. Haringey 
¥ Northumberland Park Community School. Haringey 
¥ Tom Hood, Waltham Forest 
¥ Davenant Foundation School 

 
These programmes are arranged and delivered by the school and can therefore involve close connection with 
school priorities agenda, performance management and supervision by senior staff. Partnership groups or 
consortia of schools can be involved. For these programmes school staff or appointed associates lead the 
programme.  
 
The Midwheb Partnership will fund schools, from its partnership funds for module delivery of this kind 
meaning that for every 15 teachers, completing successfully, the programme deliverer will receive over 
£12,000 (2007-8 prices).  
 
 School based programmes may tie in with school projects, performance management targets, NCSL 
programmes such as Leading from the Middle, or Teaching and Learning Academy awards. 
 
Please contact i.terrell@mdx.ac.uk for discussions. 
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Frequently asked Questions 

We have a web based FAQ which provides further information:- 
Please see http://midwheb.wordpress.com 
 
Questions raised include:- 

¥ Getting APL credit 
¥ Getting credit for leading from the middle 
¥ Getting credit with NPQH 
¥ How the MA Education relates to GTC Teaching and Learning Framework. 
¥ Is it diffi cult? 

 
If your question is not asked please contact me at i.terrell@mdx.ac.uk 
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Midwheb Programme 2009-2010 

Start  Module or Group Venue Module Leader  
Teaching and Learning  
 

Trent Park TBA (Enfield LA) 

Leadership and Management Trent Park Peter Gordan 
Action Enquiry Trent Park Kevin Morris 
Dissertation Trent Park Kevin Morris 
Developing Professional 
Practice 

Trent Park-Online Ian Terrell, Alison Gee 

Action Enquiry Online Ian Terrell, Alison Gee 
Dissertation Online Ian Terrell, Alison Gee,  
Subject Specialist Groups   
Global Dimension to the 
Curriculum 

Enfield Bernadette Clinton 

MFL Primary Enfield Bernadette Clinton 
Foundation Stage Haringey Sally Cave 
English Trent Park Kevin Morris 
MA Inclusive Education   
SEN Distance/Trent Park Ruth Green 
SPLD Distance/Trent Park Ruth Green 
Gifted  Distance/Trent Park Ruth Green 
Bilingual Learners Distance/Trent Park Roger West 

Induction 
1st-30th 
September 
 
Sessions 
Start  (WB) 
28th Sept 
2009. 
 
Induction 
Session 
1st October 
2009 
 
Assignment 
Due 
9th Sept 2010 

Inclusivity and Arts Chickenshed/Distance Paul Morral 
AESI (ii) Online Ian Terrell, Alison Gee,  
Dissertation (ii) Online Ian Terrell, Alison Gee,  
Subject Specialist Groups   
PE: Developing Professional 
Practice 

Enfield/Online Kevin Matthews/Jan Hickman 

   
MA Inclusive Education   
SEN Distance/Trent Park Ruth Green 
SPLD Distance/Trent Park Ruth Green 
Gifted  Distance/Trent Park Ruth Green 

January  
Induction 
1st-30th 
January 
 
Sessions 
Start  (WB) 
1st Feb 2010 
 
Assignment 
Due 
6th January 
2011 
 

Bilingual Learners Distance/Trent Park Roger West 

AESI (iii) Online Ian Terrell, Alison Gee. 
Dissertation(iii) Online Ian Terrell, Alison Gee. 
Middle Leadership Enfield  Sarah Fryer 
Design and Technology: 
Developing Professional 
Practice 

London Based Mary Southall 
Kevin Jones 

MA Inclusive Education   
SEN Distance/Trent Park Ruth Green 
SPLD Distance/Trent Park Ruth Green 
Gifted  Distance/Trent Park Ruth Green 

Apri l 
Induction 
1st-30th April 
2009 
Sessions 
Start  (WB) 
4th May 2010 
Assignment 
Due 
5th May 2011 

Bilingual Learners Distance/Trent Park Roger West 
*  Also NQT Induction Programmes: Developing Professional Practice (Dates TBA) 

¥ Middlesex University (Lech Wersocki )  
¥ Lonoco (Peter Taylor) 
¥ LB Enfield (Sarah Fryer) 
¥ LB Waltham Forest (Joanne Littman) 
¥ FIPC (Peter Gordon)



Getting on to a MI DWHEB Programme 

THE FOLLOWI NG I MPORTANT ADMI NI STRATI VE STAGES ARE ESSENTI AL  BEFORE 
EMBARKI NG ON YOUR MA EDUCATI ON PROGRAMME: 
 
First Contact with Midwheb Part nership 
 
A APPLI CATI ON STAGE: 

The Application Form conveys to Midwheb Partnership your contact details, and other important 
information. 

 
¥ Request an application form from Joanna Sifonios ; contact details J.Sifonios@mdx.ac.uk or 

telephone 020 8411 6587. Always register for ÒMA in EducationÓ and state the module name and 
code. 

 
¥ Complete and return the application form to Joanna Sifonios., Midwheb Partnership, Middlesex 

University, Bramley Road, N14 4YZ.  Please be sure to put the starting module of your choice on the 
application form. 

 
¥ Upon receipt of your application form Joanna sends it to the Admissions offi ce for inputting on The 

Middlesex Integrated Student Information System (MISIS). MISIS will generate a unique student 
Identifi cation number for each student. 

 
¥ Joanna sends you confi rmation by email regarding your start on the MA Education Programme 

attaching programme details such as the Programme Handbook, module guidelines and MISIS 
enrolment information.  You will be told your Student ID number (this will remain the same for your 
whole student life at Middlesex University.  You will also be sent a Student card by post within 1 
week of completing the MISIS enrolment.  

 
B MI SIS ENROLMENT STAGE 

Enrolment as a University Student-Researcher via The Middlesex Integrated Student Information 
System (MI SIS) 
The Middlesex I ntegrated Student I nformation System (MI SIS.) is the University database of  
your personal details and academic record. I t is your responsibility to keep it up to date and to 
check its details throughout your programme. I t is found via the Middlesex Website 
(www.mdx.ac.uk) , in the student portal (Ò24-7Ó) in its own area (called Misis) at: 
www.mdx.ac.uk/24-7/misis 

 
 
¥ You will be sent instructions by email about how to enrol as a student on-line.  The on-line MISIS 

enrolment needs to be done once a year every year in line with the Universities recruitment timetable 
so you will either fall in to the September or January intake regardless of when you actually 
commence your studies.  For example if you start your MIDWHEB programme between January and 
May you will be enrolled under the January intake and therefore need to re-enrol (check-in) the 
following January.  If  you start your MIDWHEB programme between September and December you 
will fall under the September intake than it will be the following September that you will need to re-
enrol (check-in) on MISIS.  Please note that it is very important that you complete the on-line 
enrolment process as failure to do so will result in de-registration from the programme.  You will 
need the following information to complete the on-line MISIS enrolment: 

 
o User id    Your Student ID number  
o PIN    Your date of birth in the format of DDMMYY  
 

¥ You will be prompted to change your PIN in MISIS the fi rst time you enrol to a PIN of your choice 
(it will not accept your DOB again so make a note of your new PIN as you will need to use it each 
time you log in to MISIS. 
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If you experience any problems with the on-line enrolment help is on hand with a help-line number:  
0208 411 6400 or by contacting Joanna Sifonios/ Christine Llewellyn on 020 8411 6587.  

 
 

C MODULE REGISTRATI ON STAGE 
To Register for a Module 

 
¥ Your fi rst module will be registered from the information you provide in your application form.  

Please check on MISIS once you are enrolled to see that you have been registered correctly for the 
module you have opted for.  You will need to apply to join a new module by fi lling in another 
application form for module registration only towards the end of your fi rst module. 

 
D FI NANCE STAGE  

Payment and Sponsorship 
 

¥ Payment of £780 (2009-10) per 60 credit module is due upon registration of a module. 
¥ If you are paying your fees yourself you can pay by cheque  made payable to ÒMiddlesex 

UniversityÓ.(please confi rm your name,student number and module number on reverse of the 
cheque) or by Credit Card, telephone number 020 8411 6400.  
 

¥ Alternatively your fees can be supported by a Sponsor. (or multiple sponsors). In this instance a 
sponsorship letter pri nted on the sponsors headed paper signed by an authori sed person will be 
needed by Middlesex Finance Offi ce to enable an invoice to be sent for payment. (A sponsorship 
letter template will be sent to you by email with your initial confi rmation pack) 
 

¥ A separate headed sponsorship letter is required for each different sponsor confi rming the amount 
they wish to sponsor. 
 

¥ Please note that without a sponsorship letter liability of the fees will remain with the student.  
 

¥ Finally, please check that all the necessary administration processes mentioned above are complete 
before you are able to begin delightful learning on your MIDWHEB Programme 

 
 

E LEARNI NG RESOURCES 
PLEASE REMEMBER TO JOI N THE LI BRARY 

 
¥ You will need to register with the Learning Resources Library separately, with your admission card 

and using the form at http://www.lr.mdx.ac.uk/dlsu/ 
 

¥ For your own benefi t please read over the page concerning the consequences and expectations 
resulting in completing the application form. 

 
 
For your own benefit please read over page concerning the consequences and expectations resulting in 
completing the application form. 
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Expectations and Consequences of Joining a Midwheb Module 

This section is written for your benefi t in the light of our experience. The majority of our teacher-researchers 
enjoy an excellent experience, which impacts upon them and their work in a positive way.  
 
Midwheb partnership modules are off ered at a much-reduced rate compared with other Postgraduate 
University programmes, using a Training and Development Agency subsidy for course completion. 
Programmes are designed to impact upon practice and for participants to gain post-graduate qualifi cations 
for their development work. We have a very high success rate because of this expectation. 
 
Signing of the application is a form of contra ct. Please be aware of the following:- 
 

¥ You will be expected to appoint a work based advocate, of your own choosing, to progress your 
work in school. 

¥ Assignments must be completed within the year unless sudden or unexpected circumstances occur 
such as illness, or a change of role. (in which case a brief deferral may be applied for at 
www.mdx.ac.uk/24-7) Failure to submit may cause the University to reclaim the TDA subsidy from 
you to cover its financial loss. 

¥ Withdrawal from a modules is only permissible in the first four weeks of the module. Failure to take 
part after that date is deemed to be a failure on your academic record. The University genuinely 
assumed that you want to complete a module you have applied for. 

¥ You will be expected to pay the fees and any other debts that you may have with Middlesex 
University. (see above) 

¥ You will need to check in online at https://misis.mdx.ac.uk 
¥ You will need the use of a computer and access to the internet and e mail. This is provided via 

Middlesex University facilities but having your own is a great advantage. Most communication will 
be through e mail. You are expected to check it at least weekly. 

 
For further details of regulations surrounding Midwheb modules please look at the Middlesex University 
student portal at http://www.mdx.ac.uk/24-7/ 
 
If you have doubts about joining a Midwheb programme or need further information then please discuss 
them with Ian Terrell (i .terrell@mdx.ac.uk 0208 411 2458) 
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Descr iptions of the Modules 
 
PDT4061 Developing Effective Teaching and Learning 

 

Aims 
¥ To critically examine selected theory and practice of teaching and learning  
¥ To develop and improve selected aspects of teaching and learning practice thereby to improve 

educational outcomes. 
¥ To experience professional development through practitioner action research. 

 
Syllabus 
 
This is an exciting and innovative programme covering the latest thinking about teaching and learning. 
Participants will select a topic in their own practice and develop and research the impact of what they are 
doing with learners. Workshop sessions support the programme covering topics such as 

¥ Learning styles (Visual, Auditory and Kinaesthetic), Active Learning, Multiple intelligences, 
Learning from experience and reflection. 

¥ Developing Independence and Autonomy 
¥ Thinking skills (Inductive thinking, deductive thinking, synectics) 
¥ Developing creativity 
¥ Oral and communication skills development strategies 
¥ Numeracy and numerical thinking 
¥ Diff erentiation and meeting individual needs 
¥ Group work, collaboration and situated cognition 
¥ Concept development. 
¥ The contribution of new technologies and ICT to learning. 

. 
Assessment 
The programme is assessed through a portfolio of tasks completed through the year under the supervision of 
the module leader. The tasks usually include:  

¥ Needs analysis 
¥ Learning journal 
¥ Reading log 
¥ Evidence of critical engagement with relevant literature and research. 
¥ Analysis of learning visit and conversations. 
¥ Online learning conversations. 
¥ The action research project report. 

 
Who is it for? 
 
The module is suitable for practicing teachers. 
 

Course Programme 

 

There are about 20 twilight sessions in the autumn and spring terms, held on Thursdays at the Trent Park 
Campus of the University.  
 
The programme is led and organised by the London Borough of Enfield. (Sarah Fryer 
Sarah.Fryer@enfield.gov.uk 
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PDT4022 Developing Effective Leadership and Management 

 
Aims 

¥ To develop effective Leadership and Management. 
¥ To apply selected leadership and management strategies to an improvement project 

 
Syllabus 
 
This is a practice-based programme that has three components. First, we organise workshops sessions to 
develop a series of tools for practical leadership. Then, a leadership and change project is developed to 
improve education in your context. Last, we collect data and analyse the tools being used in practice on this 
change project. The topics we cover include 
 

¥ Need for leadership change and improvement 
¥ Defining leadership and management 
¥ Leadership styles 
¥ Organisational Cultures 
¥ Management of change 
¥ Planning 
¥ Staff Development and coaching 
¥ Teamwork 
¥ The Change/Improvement Project 
¥ Leadership and Management Research 

 
Assessment 
 
Assessment is through a portfolio of assignments constructed throughout the year under the module leaderÕs 
supervision. The portfolio may contain: 

¥ Needs analysis 
¥ Planning of the project and research 
¥ Evidence of implementation 
¥ An analysis of the impact of the project 
¥ An analysis of leadership and management 

 
Who is it for? 
 
The module is suitable for teachers and those working in educational organisations that have a formal or 
informal leadership role. They may be team leaders, project leaders, ASTs,  middle managers or other 
leaders of adults. 
 
*  A variation of this module is available for those aspiring to senior management positions and led by 
Enfield LA during daytimeds and at weekends. (Contact Sarah Fryer Sarah.Fryer@enfi eld.gov.uk)  

Course Programme (s) 

1.There are about 20 twilight sessions in the autumn and spring terms, held on Thursdays at the Trent Park 
Campus of the University. (Peter Gordon) 
2. LB Enfield also run a group during the day for all boroughs starting in April.  
3. LB Haringey have a twilight and Saturday programme starting in September called ÒDeveloping Effective 
ManagersÓ (Jane Blakey-Marilyn Coveney) 
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PDT 4082 Developing Effective Coaching and Mentoring 

 

Aims 
¥ To develop effective coaching and mentoring for adult learners and thereby improve educational 

activities and outcomes. 
¥ To develop new insights into the policies, theory and practice of coaching and mentoring as a 

strategy for developing people in education. 
 
Syllabus 
 
This new specialist programme in coaching and mentoring develops the tools for effective coaching and 
mentoring. Candidates are expected to coach or mentor staff and collect data on the process and its impact. 
The programme includes workshops on 

¥ Adult Learning and Theories of Learning 
¥ Learning Styles 
¥ Reflection and reflective practice 
¥ Transformative Learning 
¥ Models of coaching and mentoring 
¥ Purposes of mentoring and coaching 
¥ Accountabilities and ethics 
¥ Roles and responsibilities 
¥ Needs, focus and target setting 
¥ Tools for coaching and mentoring 
¥ Observation and Feedback 
¥ Assessing, appraisal and accrediting of professional learning and practice 
¥ Professional learning conversations, listening and asking questions 
¥ The action research project 

 
Assessment 
 
Assessment is through a portfolio of assignments undertaken through the year under the supervision of the 
module leader. The evidence may include: 

¥ Needs analysis 
¥ Learning journal 
¥ Reading log 
¥ Evidence of critical engagement with relevant literature and research 
¥ Analysis of learning visit and conversations 
¥ An action research project report 

 
Who is it for? 
 
The module is suitable for those in education who have a coaching or mentoring role. They might be for 
example middle or senior leaders, ASTÕs, ITT coaches, MTL Coaches and mentors, staff developers 

Course Programme (s) 

This programme is organised by LB Enfield and starts in January. Sessions are twilight and some daytimes. 
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PDT4170 Developing Professional Practice in Education 

 
Aims 

¥ To provide high quality support, recognition and acknowledgement for teachers pursuing focused 
postgraduate professional development. 

¥ To encourage the development of teachers as reflective practitioners and skilled self-managed 
learners. 

 
Syllabus 
 
This is a practice-based module where participants negotiate and plan their own learning programme, show 
evidence of implementation into their own practice and research the impact.   The programme is used by 
individuals, groups and schools for projects such as 

¥ Developing g effective AFL. 
¥ Developing effective learning styles 
¥ Introducing Òpupil voice strategiesÓ 
¥ Developing strategies in PE to involve pupils. 

 
Assignment 
 
The assignment will be a portfolio of tasks supervised by the module leader through the year. The portfolio 
will show evidence of: 

¥ Needs analysis and justifi cation. 
¥ Planning professional learning activities, implementation/application to practice, and evaluative 

research. 
¥ Evidence that the planned programme has been implemented. 
¥ An analysis of personal learning and impact. 
¥ Ways forward 

 
 
Who is it for? 
 
The module is suitable anyone in education interested in developing their practice. 
 
 

Course Programme (s) 

The module is presented as a September, January and May start module by negotiation based at Trent Park 
on Wednesdays. There may be individual tutorials or group sessions organised through the year as 
appropriate. Usually about 15 sessions are arranged on Wednesdays. 
 
 
The module is also used by school, local authority and theme based groups and led by a variety of tutors, 
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PDT4051 Developing Effective Foundation Stage Teaching and Learning 

 
Aims 

¥ To critically examine selected theory and practice of teaching and learning in the Early Years 
Education. 

¥ To develop and improve selected aspects of teaching and learning practice thereby to improve 
educational outcomes. 

¥ To experience professional development through practitioner action research. 
 
 
Syllabus 
 
A series of workshops and presentations support participants in gaining in depth knowledge of teaching and 
learning in the foundation stage.  Tina Bruce will lead some of the sessions. The sessions include topics such 
as: 

¥ Needs analysis (Personal, Institutional and national) and using data to identify needs. 
¥ Context and policies for the early years curriculum  
¥ Early years legislation, curriculum and accountabilities 
¥ The ÒFoundation Stage and Early Learning Goals. 
¥ Team approaches in early years and multi agency working 
¥ Partnership with Parents/carers 
¥ Principles of effective early years practice 
¥ Selected theories of early childhood education. 
¥ Schema and pattern of young childrenÕs behaviour. 
¥ Planning for childrenÕs learning 
¥ Special needs in early childhood education. 
¥ Equal opportunities in early childhood education 
¥ Planning a school visit and learning conversation 
¥ Observation and research skills 

 
Assignment 
 
Assessment will be through a portfolio of from the programme learning activities and supervised by the 
module leader over the course of the year. The portfolio may include 

¥ Needs analysis 
¥ Learning journal 
¥ Reading log 
¥ Evidence of critical engagement with relevant literature and research. 
¥ Analysis of learning visit and conversations. 
¥ Online learning conversations. 
¥ The action research project report. 

 
Who is it for? 
The module is suitable those working and teaching in early years and foundation stage settings who have 3 
years experience. 
 

Course Programme (s) 

The programme is led by Haringey and the joint boroughs and starts in September. It is based upon daytime 
and twilight sessions coordinated by Sally Cave sally.cave@haringey.gov.uk 
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PDT4090 Action Enquiry for Improvement 

 
Aims 

¥ To Improve practice, while developing insights about the process of education. Action Enquiry for 
Improvement provides a vehicle for in depth practitioner enquiries in participantsÕ chosen field and 
context. 

¥ Participants choose the focus of their enquiry based upon their own and institutional needs for 
improvement. 

 
Syllabus 
 
This generic action research module is used for participants to select their own practice-based project and to 
use the research and enquiry model to develop their practice and provide evidence of impact.  
 
The syllabus includes 

¥ The process of Collaborative Action Enquiry. 
¥ The use of Action Enquiry within school Improvement Initiatives. 
¥ Planning Action Enquiry for l Improvement. 
¥ Undertaking and Sustaining an Action Enquiry for Improvement. 
¥ The impact of Action Enquiry 

 
 
Assignment 
 
Assessment will be through a portfolio of supervised by the module leader over the course of the year. The 
portfolio may include 

¥ Needs analysis 
¥ Professional autobiography 
¥ Reviewing the literature 
¥ Research methodology 
¥ Research methods 
¥ Data analysis. 

 
Who is it for? 
The module is suitable for anyone working in education and especially those wishing to take a second 
module. 

 

Course Programme (s) 

1. A programme led by Ian Terrell meeting by arrangements about ten Wednesdays. 
2. Online distance delivery starting September, January and May led by Ian Terrell and Alison Gee. 
3. The module may be used by school, LA, or theme groups such as Early Years, PE etc. 
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PDT4044 Disser tation 

 
Aims 

¥ Display mastery of complex and specialised area of knowledge. 
¥ Demonstrate critical and analytical reference to own field of criticism and enquiry. 
¥ Demonstrate expertise in conducting specialised and advanced skills of research, presentations, 

interpretation and analysis. 
¥ Display the ability to bring research ideas, enquiry and analysis into synthesis in written dissertation. 
¥ Accept accountability for related decision-making including use of supervision. 

 
This is a compulsory award for completion of the MA Education. 
 
Syllabus 
 
The module is through independent and self-directed research and covers: 
Planning and conducting small-scale research, preparation phase, and research methods. 
Creating a literature review 
Research methods and methodology 
Data Analysis 
Creating a research report. 
 
Assignment 
Assessment will be through a portfolio of supervised by the module leader over the course of the year. The 
portfolio may include 

¥ Needs analysis 
¥ Professional autobiography 
¥ Reviewing the literature 
¥ Research methodology 
¥ Research methods 
¥ Data analysis. 

 
Who is it for? 
The module is suitable for anyone that has already gained 120 level m credits and wishes to gain the MA 
Education award. 

Course Programme (s) 

1. By arrangement a series of workshop sessions on Wednesdays starting in September led by Ian Terrell and 
supervision by a named supervisor. 
2. Online discussions led by Ian Terrell, Alison Gee and Gina Revill starting in September, January and May. 
3. School, LA and theme groups such as Early Years and PE may link with one of the above online 
programmes and start dates but be led by specialist tutors. 
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Disclaimer 
 
 
 

The given information in this literature associated  web site is intended as a guide to 
interested parties in MIDWHEB and Middlesex University programmes and, except as 
otherwise provided in the material shall not be deemed to constitute a contract, or the 
terms thereof between MIDWHEB, Middlesex University students, the public or a third 
party. MIDWHEB reserves the right to cancel, suspend or modify, in any way, the matters 
in this document.  
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Additional Information from Partners 
MI DWHEB 

(Middlesex University and Waltham Forest, Haringey, Enfield and Barnet local authorities) 
 

Teaching and learni ng in the Earl y Years Foundation Stage (2009 Ð 10) 

Enhancing professional practice 

 
This is a post graduate level course offered to practitioners in four London boroughs in conjunction with 
Middlesex UniversityÕs School of Arts and Education  It carries 60 credits at MA level. The course has a 
number of twilight sessions as well as six full days, three in November and three in March. Professor Tina 
Bruce leads the full day sessions.The module tutors are Fran Paffard, Sally Cave, Jude Patton, Anne 
Denham, Rebecca Crutchley and Kate Davis.  All qualifi ed teachers and other early years practitioners with 
degrees, who have at least three yearsÕ experience working in early years and/or Key Stage 1 are eligible to 
apply. The course is particularly relevant for EYFS co-ordinators, childrenÕs centre and pre-school leaders 
and other experienced practitioners in a position to effect change.  
 
The earl y years service in your  local authori ty will pay the fees (£780 per student) but your 
school/setting would need to cover the supply costs for the 6 full days. 
 
The course is designed to support practitioners in developing their knowledge and understanding of the 
expectations of the EYFS by supporting them to: 

¥ reflect on their own practice informed by current research 
¥ observe, assess and plan appropriately 
¥ work effectively with parents and carers 
¥ undertake classroom research 

 
Participants should find the course both challenging and sti mulating. There will be opportunities to reflect 
on and discuss issues relating to high quality provision for young children. In addition, elements of the 
course form the basis of two short assignments and a small-scale research study. 
 
The course will start in the autumn term 2009.  

Date Time Venue 

Weds 30 Sept 

 

4.30-6 Haringey PDC 

Weds 14 Oct 

 

4.30-6 Haringey PDC 

Tues 4, Weds 5, Thurs 6 
November  

9-4 Haringey PDC 

Tues 9, Weds 10, Thurs 11 March 

 

9-4 Haringey PDC 

More twilight sessions will be planned to support practi tioners with their assignments and research 

 

I f you are interested in this course, please contact Jude Patton or Sally Cave on 020 8489 5072 
jude.patton@haringey.gov.uk or sally.cave@haringey.gov.uk   by Friday 5th September.  


